Job description for hiring staff nurses
Interviewing and hiring can be stressful for nurse managers as they seek to find just the right candidate. The ultimate goal is to hire nurses who practice as professionals, fit into the organizational culture, and assist the organization in achieving its strategic goals. The job description is the first place to start. It’s imperative that it defines and portrays the type of person needed to fill the vacant position.  

Any Hospital USA

Registered Nurse Level One Job Description _______________________________________________________________________

DEFINITION

Provide services in a compassionate, professional, ethical, and knowledgeable fashion to promote health maintenance and disease prevention. 

QUALIFICATIONS

Education: Graduation from an accredited school of nursing required. Bachelors of Science in Nursing preferred. 

Required licenses/certifications: Ability to obtain a valid [name of state] Registered Nurse License by date of employment. National certification in specialty practice area preferred. Current BLS/CPR for healthcare provider verification.

Minimum work experience: Prior nursing experience preferred. Will consider new graduate nurse. 

EXAMPLES OF DUTIES

Registered nurses at Any Hospital USA are expected to perform job duties according to the State Nursing Practice Act and in accordance with Any Hospital policies and procedures. Registered nurses are accountable for the quality of nursing services delivered by self and others who are under their direction. Duties include, but are not limited to, the following:

· Assess patients to determine mental, physical, and spiritual needs

· Work with members of the healthcare team to develop an interdisciplinary plan of care that reflects patient preferences

· Implement nursing and medical interventions as directed by the plan of care and per medical orders

· Monitor patient progress with the plan of care and identify changes in patient condition

· Advocate on behalf of patients and families

· Provide individualized education to patients and families

· Delegate responsibilities to other members of the healthcare team

· Deliver medications following the six rights of medication administration

· Carry out technical skills safely, effectively, efficiently, and within one’s scope of practice

· Maintain complete and accurate medical records

Knowledge of: 

[Name of state] Nurse Practice Act, ANA Scope and Standards Practice, and principles of evidence-based nursing care. Knowledge of Any Hospital USA’s emergency preparedness plan, policy for infection prevention and control, environment of care, and patient safety principles. 

Ability to: 

· Multitask in a fast-paced work environment while maintaining patient safety and quality of care

· Demonstrate consistent ability to use nursing clinical judgment in one’s practice

· Recognize and report changes in patient condition when health, safety, or quality is at risk

· Routinely assess evidence-based practices and work with healthcare team members to incorporate best practices into patient care

· Collaborate with members of the healthcare team to deliver patient-centered care

· Contribute to a healthy workplace environment by managing conflict using professional communication skills

· Use quality assurance and performance improvement data to improve one’s practice

Created by Debbie Buchwach, MSN, RN-BC. 
Source: Nursing Orientation Program Builder: Tools for A Successful New Hire Program, by  Adrianne E. Avillion, DEd, RN, and Debbie Buchwach, BSN, RN-BC. To find out more about the book or to order a copy, visit www.hcmarketplace.com/prod-8193/Nursing-Orientation-Program-Builder.html.
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